
Accelerator Science Deputy Director 

Position overview: 

We are seeking an Accelerator Science Deputy Director to lead the development of a vision for the 
future of accelerator science and technology at SLAC. The Science Deputy is a core member of the 
Accelerator Directorate senior management team and reports to the Associate Laboratory Director 
(ALD) for the Accelerator Directorate. The successful candidate will be a distinguished, internationally 
recognized accelerator scientist with experience across a broad range of accelerator science and 
technology. 

SLAC National Accelerator Laboratory, a DOE national lab operated by Stanford University, is home to 
over five decades of excellence advancing the frontiers of accelerator science and technology. The lab’s 
world-leading accelerator science program continues to define advanced accelerator concepts of the 
future and the development of critical accelerator technologies to define and support new facilities. The 
lab’s capabilities, tools and expertise serve a global user community in studies ranging from 
fundamental accelerator and beam physics to colliders to ultrafast x-ray science. 

This is a very exciting time for accelerator S&T at SLAC, with a wide variety of projects underway.  We 
are the home to the world’s first hard x-ray FEL, LCLS, which recently celebrated its 10th year of 
operation.  The ongoing LCLS-II project will deliver a new superconducting accelerator complex that will 
increase the FEL X-ray repetition rate and average power by almost four orders of magnitude. A 
subsequent FEL upgrade to enable the delivery of high energy X-rays (LCLS-II-HE) is also underway, 
opening up a multitude of experiments with atomic resolution and femtosecond precision. SLAC also 
operates FACET-II and SSRL.  FACET-II is the nation’s premier user facility to study ultra-high-gradient 
electron beam driven plasma wakefield acceleration with a diverse international user program. SSRL 
continues as one of the nation’s top synchrotron light sources, serving thousands of users every year. 

Your specific responsibilities include: 
• Develop a long term vision for accelerator science and technology at SLAC 
• Work with the wider SLAC team and accelerator community, identify prioritized research 

directions and identify new projects and facilities in order to solve the grand scientific challenges 
of interest to our sponsors and the nation. 

• Lead interactions with key funding agencies to promote and advocate for our vision of the 
future of accelerator science and technology 

• Reach out to the wider research community to inform and expand the accelerator base for AD 
to ensure long-term alignment to the nation’s most compelling scientific objectives. 

• Provide scientific direction to accelerator scientists, to guide and develop their careers and 
maximize the scientific benefit provided to our accelerator program. 

• Drive the continual development of in-house scientific excellence and innovation in our scientific 
and technical staff. 

• Foster a highly collaborative, positive, respectful and inclusive culture in all aspects of our work. 

Note: Appointment at the Distinguished Scientist level is a regular-continuing position and requires an 
achieved recognition of leadership nationally and/or internationally, as a result of original developments 
in field of expertise. 



Applicants should include a cover letter, a statement of research including brief summary of 
accomplishments, a curriculum vitae, a list of publications, and names of three references for future 
letters of recommendation with the application. 

To be successful in this position you will bring:  
• A Ph.D. in physics, engineering or related field with a least 15 years of relevant experience in the 

following areas: 
o Accelerator science and technology 
o Leading and/or managing scientific and technical research groups. 

• Demonstrated ability to define and prioritize a complex portfolio of accelerator research 
programs, while balancing the demands of near-term deliverables with long-term vision. 

• A strong collaborator with the ability to bring together diverse teams, influence outcomes, and 
manage conflicting opinions. 

• Demonstrated interpersonal skills that can secure the trust of a broad accelerator research 
community and manage any conflicts in a manner that reinforces our strong commitment to a 
respectful, inclusive and diverse workplace. 

• Work effectively with our DOE partners and other government agencies. 

SLAC Manager Competencies: 
• Team Effectiveness: Effectively motivates team members and fosters a diverse and collaborative 

team environment; leverages team members’ strengths for overall team effectiveness; 
incorporates insights to improve team operations. 

• Purpose & Vision: Articulates a clear vision of expected outcomes; inspires others to execute work 
plans and feel a sense of purpose and ownership for the mission. 

• Builds Trust: Earns trust and credibility from team members, peers and stakeholders; 
demonstrates SLAC values of respect and integrity. 

• Relationships: Builds relationships to foster trust, collaboration, and a positive climate to achieve 
team, department/directorate and lab goals. 

• Communication: Ensures effective information flow to various audiences; delivers clear and 
appropriate written and verbal communications; makes clear and impactful presentations to a 
variety of internal and external audiences. 

• Navigates Complexity: Manages a multitude of information and complex circumstances to 
discern what is most important; demonstrates effective problem-solving, decision-making, and 
takes appropriate action, even in difficult situations or with conflicting data. 

• Aligns Priorities: Ensures planning and prioritization of resources and work efforts; ensures 
alignment of direct and matrix reports to support organizational goals and business plans. 

• Applies Lab Acumen: Maintains understanding of laboratory’s efforts and direction as well as 
current research and trends, considers technology and customer impacts, and contributes 
relevant, informed ideas to laboratory growth. 

• Self-Awareness: Seeks feedback from others and takes ownership of, and actions to address what 
is learned; recognizes impact on others and adjusts as needed; pursues continuous learning 
opportunities; implements a meaningful development plan. 

  



Physical requirements and Working conditions: 

• Consistent with its obligations under the law, the University will provide reasonable 
accommodation to any employee with a disability who requires accommodation to perform the 
essential functions of his or her job. 

Work standards: 

• Interpersonal Skills: Demonstrates the ability to work well with Stanford colleagues and clients 
and with external organizations. 

• Promote Culture of Safety: Demonstrates commitment to personal responsibility and value for 
environment, safety and security; communicates related concerns; uses and promotes safe 
behaviors based on training and lessons learned.  Meets the applicable roles and responsibilities 
as described in the ESH Manual, Chapter 1—General Policy and Responsibilities: http://www-
group.slac.stanford.edu/esh/eshmanual/pdfs/ESHch01.pdf   

• Subject to and expected to comply with all applicable University policies and procedures, 
including but not limited to the personnel policies and other policies found in the University's 
Administrative Guide, http://adminguide.stanford.edu 

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 

Classification Title: Distinguished Scientist 

Grade: O10 

Job code: 1096 

Duration: Regular Continuing 

 

Please Apply Here: 

https://erp-
hprdext.erp.slac.stanford.edu/psc/hprdext/EMPLOYEE/HRMS/c/HRS_HRAM_FL.HRS_CG_SEARCH_FL.GB
L?Page=HRS_APP_SCHJOB_FL&Action=U 
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